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Equality, Diversity and Inclusion Policy
Policy Statement
Faversham and District u3a is committed to creating an environment in which all members, visitors, volunteers and prospective members are treated with dignity, courtesy and respect.
We value diversity and recognise that people bring different experiences, skills, backgrounds and perspectives that enrich our organisation and strengthen our learning community. We are committed to promoting equality of opportunity, preventing discrimination and fostering an inclusive culture in all aspects of our activities.
This policy supports our obligations under the Equality Act 2010 and reflects the principles and values of the u3a movement.
Scope
This policy applies to:
· All members of Faversham and District u3a
· Trustees and committee members
· Group leaders and volunteers
· Visitors, speakers and prospective members
· All u3a activities, meetings, events, communications and online forums
Principles
Faversham and District u3a will:
· Welcome all eligible people who support the aims of the u3a.
· Promote equality, diversity and inclusion in all activities.
· Ensure that no person is disadvantaged because of a protected characteristic.
· Challenge discrimination, harassment, bullying and victimisation.
· Encourage participation from people who may face barriers to involvement.
· Consider accessibility in venues, communications and activities wherever reasonably practicable.
· Foster an atmosphere of mutual respect and understanding.

Protected Characteristics
Under the Equality Act 2010, discrimination is unlawful on the grounds of:
· Age
· Disability
· Gender reassignment
· Marriage and civil partnership
· Pregnancy and maternity
· Race
· Religion or belief
· Sex
· Sexual orientation
Our Commitments
Membership
Membership opportunities will be open and fair. Decisions relating to membership will be made consistently and without discrimination.
Activities and Interest Groups
Interest groups and activities will be organised in a way that encourages inclusion and participation. Group leaders will be expected to treat all members fairly and respectfully.
Accessibility
We will seek to:
· Use accessible venues where possible.
· Provide clear and readable communications.
· Consider reasonable adjustments for members with disabilities.
· Encourage feedback on accessibility issues.
Respectful Behaviour
All members are expected to:
· Treat others with dignity and respect.
· Value differing opinions and experiences.
· Avoid discriminatory language or behaviour.
· Support an inclusive and welcoming environment.
Harassment, bullying, victimisation or discriminatory behaviour will not be tolerated.
Responsibilities
Committee
The Committee is responsible for:
· Implementing and monitoring this policy.
· Promoting inclusive practices.
· Addressing concerns and complaints appropriately.
· Reviewing the policy regularly.
Group Leaders and Volunteers
Group leaders and volunteers are expected to:
· Apply the principles of this policy in their activities.
· Promote respectful participation.
· Raise concerns where inappropriate behaviour occurs.
Members
Members are responsible for:
· Upholding the values of equality, diversity and inclusion.
· Treating others with respect.
· Reporting concerns through appropriate channels.
Complaints
Any concerns regarding discrimination, harassment or exclusion should be raised with the Committee and will be dealt with under the u3a Complaints Procedure and Code of Conduct.
Monitoring and Review
The Committee will review this policy every three years, or sooner if legislation, u3a guidance or organisational needs require.
Approval
Approved by: __________________________
Position: __________________________
Date: ________________________________
Review Date: _________________________
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